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Abstract 
Leadership is demonstrated through activities that involve relations of power, and the human ability to give 
directions in influencing others to do something. Leadership skills can be developed through various means, 
methods, or activities. In particular, students are able to develop their leadership skills by participating in various co-
curricular activities offered by their learning institutions. Leadership skills are crucial as possessing this ability can 
help to overcome the problem of unemployment among graduates. In fact, it has been revealed that current 
graduates cannot meet the job requirements as demanded by employers, and they lack leadership skills. In view of 
the importance of leadership skills in the job market, this study was undertaken to identify leadership development 
through student involvement in extra-curricular activities of the Reserve Officer Training Unit (ROTU). A 
quantitative survey was conducted in which questionnaires were used as the instrument to collect data from 63 
respondents who were randomly selected among the first year students who attend ROTU. Data are presented 
through descriptive analysis and one-way ANOVA using SPSS software. Based on the analysis of mean and 
standard deviation scores, students’ perception of the role of ROTU uniform bodies in uncovering leadership skills 
is modest. Meanwhile, one-way ANOVA test results show that there is no significant difference between the 
faculties in the development of student leadership skills. The results of this study show that student leadership needs 
to be improved to ensure that the feedback obtained is satisfactory. The university should also take proactive steps to 
encourage their students to harness their leadership skills through participation in co-curricular activities. 
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1. Introduction  
Malaysia is a country that which currently work towards becoming a developed nation, especially in terms of 
economy, infrastructure and education. In the era of globalisation, Malaysia also focus on the development of human 
capital that has higher-order thinking in line with the country's main agenda enshrined in the Tenth Malaysian Plan. 
This plan states that  efforts must be intensified in the process of developing an educated and skilled human capital 
which is able to continue  to develop the country successfully. 
To produce quality human capital and meet the market demand, students should be involved in co-curricular 
activities, especially those offered by their learning institutions. Chin Pek Lian et al.,(2005),mentioned that co-
curricular activities can be beneficial to students. In addition, curricular education good plays a role in imparting 
good values that guide students’ behaviours even when they are in a desperate situation. On the whole, student 
involvement in co-curricular activities facilitates achievement of the objectives the education system today besides 
encouraging the development of talent and creativity among students.  
Therefore, for the country to possess skilled human capital, Dato Seri Najib Tun Abdul Razak stressed that 
students should be involved in co-curricular activities carried out by the institutions in order to become a student 
with excellent soft skills and ability to lead  our country to achieve further development. In line with this statement, 
the government has decided to assess public university applicants based on their academic achievement (90%) and 
co-curriculum involvement (10%) (The Star Online, 2006). This move means that a student who only excels 
academically by scoring all As will no longer be guaranteed a place in a university; however, a combination of 
academic excellence and active participation in non-academic activities like sports and competitions will enable 
them to stand a better chance of securing a place in the university. Nevertheless, it is worth noting that there is plenty 
of room for improvement in our education system to meet the needs of the younger generation. In efforts to achieve 
a developed nation status, we need to produce all-rounder students by providing them with an education that 
encompasses all aspects, which are physical, emotional, spiritual and intellectual as stated in the National Education 
Philosophy (Abd Malek & Hamsah, 2007). 
Co-curricular activities are defined as activities that are educational and provide a learning experience. This type 
of activity is one that is done outside the classroom, such as sports, any activities of uniformed bodies and 
associations and club activities conducted outside school hours that must be followed by every student (Ministry of 
Education, 1989). Co-curricular activities, according to the Ministry of Education, area channel-based learning of 
how things work, where activities are structured and mostly conducted outside the classroom. Activities, processes 
and content of teaching and learning co-curricular subjects are implemented either by uniformed bodies, 
associations, clubs, or sports and games. Examples of co-curricular activities are games, scouts, associations, and 
camping (Saifulizam, 2006).  
Through participation in extra-curricular activities students pick up soft skills, which are an added skill in 
addition to academic excellence. It can be said that an excellent student is one who does well in both curriculum and 
co-curricular activities. The aim of co-curricular activities is to foster students' personal development in 
psychomotor learning, along with emotional, spiritual and mental well-being; in addition, these activities help to 
develop potential talents and interests of students in various activities, clubs and associations, and sports. On the 
academic side, the curriculum also exposes students to skills in planning, leadership and supervision to achieve 
excellence in all areas (Razak, 2002). 
Co-curricular activities is a field of study that emphasises the nurturing and development of an individual through 
the psychomotor and cognitive skills. The activities consist of participation in sports and games, associations or 
clubs, and uniform bodies. Co-curricular activities may be considered as recreational activities after school hours by 
most students, without realising their significance to individual personal development. This has arisen because of the 
lack of disclosure about the importance and benefits obtained through these activities. In fact, co-curricular activities 
are highly beneficial to students who are involved in any activities at the school, district, state and national level 
(Ashaari, 2000). The knowledge and skills acquired by students as discussed above show the importance of co-
curricular activities in enhancing their learning experience.  
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1.1. Problem Background 
One of the aspects of cocurricular development is emphasised through leadership skills as stated by Omar Fauzee 
and Ab. Manaf (2002). They noted that co-curricular activities can provide early training in terms of leadership, 
character and community among students. Leadership can be trained through uniform bodies, associations, clubs 
and sports. Former Education Minister, Datuk Seri Hishammuddin bin Tun Hussein in an article entitled “Aiming 
for Complete Student” states the new approaches to boost participation and explains why being active outside the 
classrooms is crucial. One of the key reasons mentioned is co-curricular activities can help build teamwork, mental 
and physical endurance, patriotism, discipline and other skills among  students (New Straits Time, 2007). 
 It cannot be disputed that students can build their leadership skills and hone their talents by joining co-
curricular activities. For instance, in clubs, a student may hold important positions such as chairman, secretary and 
so on. When students engage in co-curricular activities, they will be exposed to the leadership style in a group or 
organisation. By participating in various activities, students will learn to deal with different situations and nurture 
their leadership skills that will prove valuable in the future. For example, students who hold the chairman position 
will learn how to control and run a meeting in an orderly manner. With this type of exposure, students learn how to 
become a credible leader at a young age. This is a good way to train up students who will one day become 
competent and capable leaders in the industry.  
 Leadership is essentially a person’s ability to get someone else to do something. In order to achieve this, 
the person must be able to master the art of persuasion and establish influence over another person (Hamzah, 2003). 
The key to successful leadership is engaging in network management activities that enable the leader to change 
people's behaviour in certain situations so that they are willing to work together to achieve the goals set. In fact, 
leadership is a type of social interaction that we experience every day. At the end of the day, every teenager will be a 
leader whether at school, work or home. Therefore, their involvement in extra-curricular activities such as uniform 
bodies is crucial. This is one of the best ways for schools to help students apply their knowledge and skills learnt at 
school in daily activities; all these skills will enable students to be good leaders in the future (Mohd, 2003). 
A good curriculum also helps higher education institutions (HEIs) in Malaysia in the move towards consolidation 
and strengthening of human capital development in an integrated and comprehensive manner with regard to the 
welfare state and labour market needs. Human capital development is one area that has been outlined as one of the 
country's main agenda in the 9th Malaysia Plan (9MP) as stated by the Prime Minister in his book entitled “Soft 
Skills Development Module for Institutions of Higher Education”. This area of concern isalso indirectly related to 
product quality issues that result in high numbers of unemployed graduates. It has been found that these graduates 
lack technical skills and soft skills, which are essential to any employer, in addition to the competitive job market. 
Thus, it is evident that not everything can be taught in classrooms through a formal curriculum. Many values that 
the government hopes to inculcate in students cannot be derived solely from books and theories. Students need to be 
exposed to real life outside the classroom. This is the key reason why co-curricular activities are important. These 
activities that are carried out in a planned and practical manner can mould students into well-rounded people who 
are balanced emotionally and intellectually. 
1.2. Problem Statement 
According to a report issued by Malaysia Kini (2005), entitled "Malaysia Has 60,000 Unemployed Graduates" 
the government conducted a study and found that the main cause of unemployment among Malaysian graduates is 
the lack of soft skills such as communication and leadership. This phenomenon shows that graduates are not 
employable. Work ability skills is a global issue that needs to be addressed by the higher education system. This 
problem occurs not only in our country but also in foreign countries like the United States, the United Kingdom and 
so on. According to Berita Harian (2003), the Malaysian Employers Federation (MEF) claimed that the syllabus in 
higher education institutions (HEIs) still does not meet the local needs and demands of the job market in the country. 
MEF executive director Shamsuddin Bardan commented on the fact that most local graduates prioritise academic 
qualifications only. Unfortunately, they ignore other aspects that can actually help them secure a job. 
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Ahmad (2003) argued that generic skills such as leadership skills are inherent in co-curricular activities carried 
out in an educational institution. Hence, generic skills can be imparted to students through a systematic curriculum, 
teaching and learning methods and the active involvement of diverse students in the co-curricular activities in an 
institution. These skills are highly relevant to students in the future, especially when they start seeking jobs after 
graduation. Therefore, this study was undertaken to identify leadership development through student involvement in 
extra-curricular activities such as ROTA.  
1.3. Objectives 
The research objectives of this study are as follows:  
• To identify student perception of the role of ROTU as one of the co-curricular bodies in the process of 
building leadership skills. 
• To identify the differences between faculties in the process of building leadership skills through ROTU
 students. 
1.4. Research Question 
For this study, the research questions are as follows: 
• What is the student perception of the role of ROTU as one of  the co-curricular bodies in the 
process of building leadership skills? 
• Are there significant differences between faculties in the process of building leadership skills through 
ROTU students? 
2. Literature Review 
The literature review is a survey of previous studies, aimed to help the researcher gather specific information 
relevant to the topic being investigated. 
 
2.1 Leadership Definition 
 
Leadership is a dynamic behaviour. The meaning of the word leadership is getting others to want to follow 
getting others to follow, or getting others to want to do a job without being forced. Basically, leadership is a 
relationship that allows one to influence the attitudes and behaviours of others. Therefore, this means that leadership 
cannot be separated from the activities of the group and teamwork. Leadership is the driving force that causes others 
to volunteer or take action. In other words, leadership is a pattern of relationship with someone who has the ability 
to influence the behaviour of others through thoughts, behaviours and actions (Osman, 2002). 
 
2.2 The concept of Leadership and Leaders 
 
Leadership is a process of social interaction that we experience every day. Actually starts in families, where we 
act as leaders by taking the lead and making decisions (Mohd, 2003). Leadership is a concept that has many 
different meanings. For example, according to Adair (2002), leadership is an individual behaviour when a person is 
involved in group activities to achieve the objectives of the organisation. The title leader is obtained from the public 
status, social group of friends, or appointment by members around the person. Leaders are selected based on many 
factors. For instance,behavioural factors and leaders who have personal traits that enable them to possess unique 
leadership. With leadership qualities that stand out, a leader can easily be distinguished from the crowd, especially 
in terms of achievement, responsibility, participation and status. Hamphill and Coons (2000) who have done 
research at Ohio State University outline nine items that make up effective leadership qualities, namely: 
 
• Initiative: Leaders can produce new ideas that can be accepted by the people they lead. 
• Representative: Leaders can act as a representative group and responsible members of the gang. 
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• Membership: Leaders can interact and create relationships with informal groups. They see themselves as 
members of the group.  
• Communication: Leaders can provide the information needed by their subordinates. They also can resolve 
issues arising among their team members. 
• Integration: Leaders can reduce conflict among their team members and help individuals adapt to the group. 
• Achievement: Leaders are looking at improving the achievement of their team members. 
• Power: Leaders can use the power of decision-making, especially in making major decisions, acting and 
giving opinions. 
• Delegation: Leaders can act and specify the duties of their team members in a fair manner. 
• Appreciation: Leaders can give rewards or reprimand their team members for the work done wrongly. 
 
2.3 Leadership Skill 
 
Leadership skills involve the ability to practise leadership skills and a variety of activities. Yulk (2001) mentions 
that the role of a leader is to ensure that every member understands clearly defined goals. Leadership skills are the 
central theme of this study because it is clear that the success of an organisation cannot be separated from the role of 
leadership. Individuals who areleaders possess the necessary skills to climb the career ladder and become a 
successful person in the workplace. Leaders are not born overnight. Leadership is a science and a skill that can be 
learned, practised, and improved from time to time through leadership training programmes such as co-curricular 
activities (Adair, 2002). 
 
3. Methodology 
In this study, the methodology is a research method that determines how the study is conducted, ranging from 
data collection to data analysis. 
3.1 Population and sample 
Population is an important aspect in a research because it determines the problem areas that need to be reviewed 
and the characteristics of data that should be collected. In addition, the population also determines the type of 
resources required to carry out the investigation. The population must be determined and reviewed carefully in order 
to produce accurate results For this study, the population involves first-year students who take the ROTU co-
curriculum subjects; the sample size is 63 people out of the study population of 75 people. The number of samples 
selected is determined using the determinant tables by Krecjie and Morgan. 
 
3.2 Assessment Instrument 
 
This study isa quantitative study that employs questionnaire as the research instrument for achieving the research 
objectives and answering all the research questions stated earlier. The purpose of the questionnaire is to collect 
information about the perceptions of first-year degree student in Universiti Tun Hussein Onn Malaysia (UTHM) 
concerning ROTU and the leadership skills acquired by students through their participation in ROTU activities at 
UTHM.  
 
4. Data Analysis 
The aim of the research is to answer the research questions and prove whether the hypotheses in this study are 
true. For the first research question, namely the university students' perceptions of the role of co-uniformed bodies, 
in particular ROTU in harnessing their leadership skills, the analysis method used is descriptive test. Descriptive test 
are used to find the minimum, maximum, mean and standard deviation. For the second research question, which is 
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to find the differences between the faculties of the course of their study on the role of co-uniformed bodies, in 
particular ROTU in developing leadership skills, analytical one-way Anova test is used. If the value of P <0.05, this 
means that there are differences between the faculties in terms of the role of ROTU in developing leadership skills, 
and Post-Hoc test will be conducted to identify the faculty that shows a difference in perception of ROTU in 
developing leadership skills. 
 
 
4.1 Descriptive Analysis 
To answer the first research question, descriptive analysis was conducted and the results of the study are shown in 
Table 4.1: 
 
Table 4.1.Descriptive Analysis Test 
No Items Mean 
1 I became self-confident with my own capabilities 3.1270 
2 I became a member of the group just for performing tasks. 3.6349 
3 
I am able to control emotions in stressful situations of my group 
members. 
3.3333 
4 I became responsible for everything that happened in my group. 3.0317 
5 I would like to discuss before making a decision. 3.1587 
6 I like to challenge people around me. 3.2063 
7 I can be a major change in job functions within the organisation. 3.2857 
8 I love to read and increase knowledge. 3.3492 
9 I like to give words of encouragement to the team members. 3.2540 
10 I like to be a facilitator.  3.0476 
11 I was able to make decisions without the help of others. 3.2857 
12 
I was able to become a leader in the group or organisation and 
give direction with prudence. 
2.8889 
13 I became more tolerant and respectful of members in the group. 3.2698 
14 I am willing to perform the work without any remuneration. 3.0952 
 Average Score 3.2120 
 
Based on the analysis carried out, the findings show the university students' perceptions about the role of 
ROTUin uncovering leadership skills have an overall average value of 3.2120. This show the overall results of the 
study are at a moderate level (3.2120). 
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4.2 One-Way ANOVA Test Analysis 
To address the second research question, one-way ANOVA test was conducted and the findings of this study are 
shown in Table 7.2: 
 
 
Table 4.2.Analysis of One-Way Anova Test 
 Total Of Mean Square Df 
Mean 
Square 
F P value 
Between
Groups 
297.657 4 74.414 2.113 0.091 
In 
Groups 
2042.280 58 35.212   
Total 2339.937 62    
 
One-way ANOVA test finds co-curricular role in uncovering ROTU leadership skills has a value of P = 0.091, 
which is higher than 0.05; this indicates there is no significant difference among the faculties. In addition, the data 
are normally distributed and homogenous. 
 
5.0 Discussion, Conclusions and Recommendations 
The discussion covers the results of the analysis and findings revealed by the study. 
5.1 The university students 'perceptions about the role of ROTU in uncovering students' leadership skills. 
First research question: What is the student perception of the role of ROTU as one of the co-curricular bodies in the 
process of building leadership skills? 
Overall, students’ perception of the role of ROTU in enhancing their leadership talent is at a moderate level of 
3.2120, in contrast with previous studies that have much better results. This is because previous studies covered a 
wider population where the respondents involved students who participated in co-curricular activities while this 
research is limited to only respondents who participated in ROTU activities. Nevertheless, the findings show that 
respondents gave positive feedback on the role of ROTU in uncovering leadership skills during the course of their 
study. However, the role of this co-curricular activity in developing leadership skills needs to be promoted among 
first-year students as results show they have little exposure to leadership skills.   
Based on the findings, it is observed that the twelfth item has the lowest score compared with the other items. 
This is because students do not possess leadership qualities, especially when it is a group setting. In addition, 
students do not have many opportunities to control such activities in a group or organisation. As a result, students do 
not have experience of becoming a leader and giving direction to others. On the other hand, the second item has the 
highest value although still at a moderate level. The second item indicates that students are able to become a 
member of the group just for the sake of carrying out their duties. This is because students are able to adapt and 
work while they are in groups. 
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5.2 The difference between the faculties for the course of their study on the role of ROTU in leadership talent. 
Research question two: Are there significant differences between faculties in the process of building leadership 
skills through ROTU students? 
The findings show that there are no significant differences between faculties on the role of co-uniformed bodies, 
in particular ROTU in developing leadership skills. This is because the value of P <0.05, and hence the null 
hypothesis is accepted. This proves that ROTU students get the same exposure in terms of leadership qualities even 
among the different faculties. Therefore, the students of different faculties give the same response to the nature of 
leadership. In addition, students from different faculties can apply their leadership skills during activities conducted 
during ROTU training. 
However, student leadership skills are still not strongly emphasised by lecturers as there are other important 
objectives that need to be achieved by students. Furthermore, the curriculum generally plays an important role not 
only in shaping the probing skills and leadership skills of students, but also in shaping the soft skills of each student. 
These soft skills are important to ensure that graduates are balanced in terms of spiritual, physical and moral 
development. This view is supported by Saifullizam (2006) who states that students can reap many benefits by 
participating in extra-curricular activities, including avoiding negative influence on their spiritual, physical and 
emotional well-being. 
5.3 Conclusion 
In conclusion, this study reveals that university students' participation in extra-curricular activities is still at a 
moderate level. In addition, there is no significant difference between faculties on the role of ROTU in developing 
student leadership skills. It is recommended that the university put in more effort to equip students with leadership 
qualities so that satisfactory feedback can be obtained. One of the steps to achieve this is for the university identify 
the interests and aptitudes of its students so that they can hone their leadership and soft skills through co-curricular 
activities. These skills will prove valuable to graduates in the future, and enable them to fulfil the criteria set by the 
industry.  
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